


As Minister of Women’s Affairs and Associate Minister of Labour, I am
especially excited that this issue has as its central theme, Pathways
for Women.

Over the past 50 years, New Zealand has progressed towards achieving
social and economic equity between men and women. But we still have
a lot of work to do.

Many women are still unable to make genuine choices about their
involvement in the job market, and many women still take greater
responsibility than men for household work and child rearing.

Working women are still paid less on average than men, and men still
dominate many senior jobs. Eliminating these barriers and inequities
is justifiable purely on the grounds of social justice – everyone has the
right to equal treatment and women deserve genuine choices.

From an economic perspective, supporting the participation of women who choose to work, and eliminating
pay and employment inequities can lead to greater prosperity for women, their families and their communities.

One of the keys to successfully achieving this is to improve public awareness and understanding of the issues
that affect so many New Zealand women.

At the heart of this publication, our feature article details the gains women have made in the job market over
the past 50 years. It explains some of the underlying trends that contributed to that progress, and outlines
priorities for moving forward. The feature also highlights the many organisations that currently provide
support to working women and those who want to enter paid work, education or training.

Also in this issue, Returning to the labour force outlines the information and support Career Services provides
to women. And in Industry training in action, the inspirational Natasha Wright talks about being a woman
training in a male-dominated workplace, and juggling work with childcare responsibilities.

Outside the main theme, this issue looks at the future skills that will be needed by our tourism and road
construction industries. We take a look at why New Zealand needs more social workers, and how to become
one. And we catch up with the latest youth transition initiatives. You’ll find contributions from the Job Vacancy
Monitoring Programme in Job Vacancy Monitor and Skill shortages in the trades, and the there’s the regular
Labour market barometer, Labour market explained and Regional labour market summary pull-out.

Whatever your interest in the job market, I hope you enjoy this action-packed issue of workINSIGHT.

Welcome to the sixth issue of workINSIGHT











































































• Immediate Skill Shortage List – specifies occupations where employers in certain New Zealand regions do not need to complete
a job market test before hiring workers from overseas

• Long-term Skill Shortage List – helps overseas workers who can meet certain occupational criteria to get a work visa or permit.
Employers looking for staff in occupations on this list do not have to prove they cannot find staff in New Zealand

• A range of research papers and reports published or commissioned by the Department of Labour

• Many resources to guide businesses on managing health and safety and employment relations – check the ‘Build a Better
Workplace’ brochure for web references

The Department of Labour is building its capacity to gather and analyse information about the job market, and to communicate that
knowledge to people and organisations that can use it.

Here’s a quick overview of our latest reports, as well as our existing regular and one-off publications. Visit our website www.dol.govt.nz
to download electronic versions, request hard copies, or register to receive updates when new reports are released.  We’ll be adding,
revising and improving material during 2005, so keep checking back with us.

• The Workplace Productivity Challenge – a report on how New Zealand can work smarter to build a higher value, higher skills,
higher wage economy, with examples of New Zealand firms that are already doing this

• PeoplePower: Successful diversity at work – New Zealand case studies highlighting the benefits and challenges of a diverse workforce

• Job Vacancy Monitor – the latest word in skill shortages; a monthly analysis of job ads in selected editions of 25 New Zealand
newspapers and of job listings for Information Technology (IT) positions advertised on websites: Seek IT and Job Stuff

• Skills Shortage Assessment Reports –  in-depth analyses of skill shortages in 16 selected trade occupations and, coming soon,
10 professional occupations

• Achieving Balanced Lives & Employment – work-life balance case studies

• Future of Work: Work Trends – increase your understanding of future trends in work and their implications for the workplace,
workforce and employment opportunities in New Zealand

• Good Employee Practices are Good for your Business – tips for becoming an employer of choice

• Migrants in New Zealand: An Analysis of 2001 Census Data – a profile of migrants’ demographic characteristics including
settlement patterns and job market participation

• Labour Market Outlook – reports on job market expectations for the next two and a half years

• Skills in the Labour Market – gauges the extent of skill shortages in the economy

• Report on the Household Labour Force Survey (HLFS) – analyses the latest official employment and unemployment stats

• Quarterly Employment Survey & Labour Cost Index – analyses the latest wage growth indicators

• NZ Income Survey – analyses the annual supplement to the HLFS

• ERA Info – reports and analyses collective bargaining trends and outcomes

• External Migration – outlines the job market implications of permanent and long-term migration of people into and out of New Zealand

• Migration Trends – annually summarises immigration trends, the characteristics of migrants, and a range of information about
immigration policy

• Linkz, Immigration Matters, LisNZ, Refugee Voices, migration policy fact sheets – explore migration and settlement topics from
a range of angles

• Making it Work – a quarterly newsletter with news, issues and resources for employers



The Department of Labour provides services and support covering almost every aspect of work.
We’re working to help our businesses work better, meet New Zealand’s skill needs and improve the quality
of New Zealanders’ working lives.

For more information visit www.dol.govt.nz. Our website provides comprehensive information about the
Department and all the services we offer, including:

> employment relations

> health and safety

> immigration

> labour market information.

For information on workplace issues from employment rights and responsibilities to health and safety you
can call  0800 20 90 20.

There’s also www.worksite.govt.nz. WorkSite/PaeMahi is a one-stop information portal on skills and work
in New Zealand. It combines resources and services across government and other work-related agencies.


